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! BEFORE THE GOVERNING BOARD OF THE 
B GROSSMONT UNION HIGH SCHOOL DISTRICT 
3 COUNTY OF SANDIEGO 
‘ STATE OF CALIFORNIA 
5 lin the Matter ofthe Dismissal of: ) STATEMENT OF CHARGES AND : ) RECOMMENDATION FOR DISMISSAL AND ERY HoBBs, ) IMMEDIATE UNPAID SUSPENSION 
J Er —— } 

, ) 
np ob LPs Bavention Cot scons 44932 se te Mote, Assi 
12 Soperintendent of Human Resourses st he Grosso: Union High Sho Distr (Dist, in 
13 he County of Sn Dig, hry fc with the Governing Board fhe Dis ths ling 
Lo | Stement of Charges gains: Respondent Jy Hoss (‘Respondent’),  pemann: sified 
15 | emo ofthe Disc. The undergo commends hat Respondent be diss nd 
1 immediate suspended, witout ay, psa o Eduction Coe scion 433, from Dist 
11 employment or the eons st toh ion: 
16] 1 Reondntins permanent ceritised employes of te Distt mos een 
15 | #8160 5 pci dhcuion cschersocse cache st REACH Acadmy. REACH 
20 | Academy isa se comaind special day progam at sept ction er serving speci 
21 | dusstion suns who demons sos nd coins eds iin ihly ctr nd 
22 | smal campus seg 
| 2 etm and Mares 200, Respondent submis algaion complains the 
20 | Disc which wer prop and hry invited by an independent vestigr 
25 | Sanco the Distt recived allpuions agai Responder or mor conic, 
26 mimidation asst and sling fathers. Dus tothe nas fh lige mice 
27 | sams Respondent nd in rer or te independent vesigtr to conduc pomp and 
| horough nscotgation of Respondents allgsions an the lgtions gin Resende, the :
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1 | Stem hrs cing ist pd spin ses dm 
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2 0) "You urs we going cat pal he hike, 
3 5) "Youre gong cad up i prison ne da.” or word to that fect 
‘ © “Bick or Biches” 
s © “you miss chal, CE might come pick youu,” or wards fo tha fect l 9 “You beter have your paper ready, immigrcio igh send yout Family 7 | back to Mexico” or words thr tt 
s 0 "Women should be in the ichen nd wearin an pron. os word at 
9 ete 
10 © "Laios ito yous aprons, west wen Sack 20 yes. or words to that 
1 | eee 
© 6) Your husband called me nt sid you spt all of yout money on 
13 | mire” or dso ar ct 
“ (9) “I your boss Bik? Ish is ih, Im ging oak he downer 15 | words to ths effet: 
16 ®) ts your family ring a mth ab ap thre, wards 0 tht fect; 
” 4) “Women bee fall nin behind a man,” words to tat effect 
i 6) Only legis cat hey do the dishes: ai all hey ar god oo 
19 | words toh ete: 
EF 65) "You will nd up on EI Con Bio “You ill cd vp on he Bid or 21 | words to that effec, nsiuain mle sudnts would besome prostivtes; 
2 ©) “vis Ios shout ne gl involved in Commercial Set 23 | Exploiion of Children becuse she was oe or words o ht ffs, insuatin ht 
24 | vo Eas a posite: an, 
25 (ec) “1 switched panties with (female teacher),” or words to that effect 2 9. Students and employees report elng angry. upset, missed, and wronged by 27 | Respondents ue ofthe word snd his ther cst and sexist srs snd comments. Stents



1 | and employees report feting fae of piss i they spoke ut too action i sponse to 
2 | Respondent actions and misconduct. Same employees signed thei posions uc 0 
3 | Respondent's conduct and behavior. 
‘ 10. In addition to regularly using th “n° word and making racist and sexist comments, 
$ | Respondent showed favor toward cesin students, most often Cascasin mals Responders 

| encouraged snd tld Caucasian male students to press charges against sens of cor when 
7 involved in fights arguments, but i ot make such comments whe only students of cor 
8 | were invaved in fights or arguments. Respondent also wrongly suggested, nthe presence of 
9 | students, that he ws having a romantic eltonship with anther REACH Academy cache, 
0 11. Respondents use ofthe “n word and other racist and sexist comments, and clea 
11 | favors ue he students, so mach a tha hey complained to sf, nding Vista Hill's 
12 | aff members. To adress tei concems th Vist Hil staff worked wit Soden ie an 
15 | apen eer 10 all REACH Academy sft, incorporating specific oncems, cluding the 
14 following: 

15 Racism don't ke when staff sys I'm going to snd you back 1 Africa” now tht Tramp is. 16 the president. ” + Ldn Tike when aff uses the N word # he racist jokes ned 0 sto becuse sometimes i's nl appronrse (0 be made un of i because of color. Everyday aca commends ar ade ht Seve 1s ang diespecitl 
19 * Tdon'tlike the N word, » © don’ like racist comments and joes + Soll make racist comments, students make ais comments, mst of the ime i's 2 funny 
» Feelings bot Racism - when racist jokes are made say F++* it and 1 don’, nd wil no omy work , When the N words usd, el like aff making of ck pegple 5 fel angry when racist comments ae made, 
El 12. In January or February 2017, REACH Academy administrator Lauren Basteyns 
25 | presented the Lette 0 the REACH Academy staff during a mecting. Although th let id not 
26 | atibute rais comments 08 specific teacher, staf and students knew and understood tha he 
27 racist comments were aucibutable to Respondent



, 13. Afr th meeting, Respondent besstn extenly any nd sone 
2 | i. Baste” ffi 0 yet ¢ es shot he eer. esto ene Ms Basten and he dor, | ein ter and ching er iy to escape. Respondent 0d Ms. Bastyns hth would nr | tow the Via Fil Therapist n is clastoom ny ong and he tee hey wees, 
s 14. Throughou he tansy with Respondent EACH, vs, [Ered 
6 I ‘verbal threats and assault by Respondent. She found ‘herself anxious and uncomfortable about 
7 | wt es) might ass Responder io ep. Wh Respondent n,n lil 
3 | occasions, be would storm ts [Re sand ve os JR el arty as | disper at er, bun on er des on able in he office and med in te fe. i, 10 | IB are os er sy and eis Respondens wot git ish ok any 11 | action adres is behavior and miscncuc 
i 15. Respondent id nt chang is behavior afc hearin he referenced i. He 13 | commun usin the 5" ward nd made te cist an sis sas and comets, 
PM 16. During a Gifrntmesting with staff and sade, Ms. Bes enounged he 15 | tet tse sprprint guage nd sip wi post and cl os when pein 16 | with on nt. spon, ans ofthe students yeu, “Wha shot Hobe The sdns 17 | estan hy Respondent Hobs sea cial hs and rcs comments was not being 
18 | addres. Students continued 0 expres hei hart ad ng shu Respondent's contd 19 | of aca and ens comments evn afer the eer 
20 | EviDEnce OF PERSISTENT VIOLATION OF OR REFUSAL TO OBEY THE RULES W ‘GOVERNING RESPONDENTS EMPLOYMENT 
2 1. The Dict incorporates the allegation st fot in psgraph 1.16 shoves 25 | though ty set rt beri 

25 | refit bey the school laws fhe site sonable regulations prescribed re 
26 | goverment ofthe public choos bythe sate bose of ection by the governing esd of he 27 | choo dsc employing i, psu 0 Edution Cod sion 4932, sbi (oS) a 20 | dered eto, 

.



| 19. Based onthe acon described beri, Respondent as persistent viedo 
2 | wll fed bey te lw on cons elation fh Ste or District ie to 
| rode prope mort diesion nd rol modeling for tudes, ad mais the hes: tice 
| sandr; nhs fd to mt District uname expestaions and sandr os 
| cenibcsd employees. The actos described ei penisny vised or were wif 

| retusa chy the tows eguation f th te and Diss cain, bot not ited 
7 | Disc Bod Policy Nos, 810,819.11, 419321, $131.2, 137, 145.3, ARSI4S 3. 145, 
| 411926,6144, 6141.6 and dcsion Code sections 201 and 20 
9] 20 Disc Bod Policy No 4119321 set fos he Distie'sndamental 

10 | expectuions fs conte employes and provides, “The Gove Bose xpets Dist 
11 employes to muita the highest tia standards to oll Ditties nd ean, 
12 || and to sbide by state and national laws. Employee conduct should enhance the integrity of the 
13 | Disc and the oss othe ducaiona program 
" 21 The Dinca has policies probing dserimation, inition, bras, 
15 | and ting nao ts duction programs nd sive including Bos Pole Nos 041, 
16] $1900 5131.2. 5145.3, ARS1453, an 5145. For example, Disc Bow 
17 | olcy/Adminisive Relation No 4119.11 "Sexual Hass ae, “The Grossmont 

19 | fo students. [4nd employes and prbiis evil Karssment of District loys. of 
20 | student by any employee” Moreover istic Poy provides relevant examples af seal 
21 | rassmentspcicaty volo by Respondent nlacing “leleoms sv a gender based 
22 | irs, welcome seus or gender based comments rics, inmendocs... pending of 
23 | seat mrs... (lomering or boing of nomal movements, nam alin, dirating an 
26 | individual bese of gener... nd) seit or stereotyped commen 
x 2 Disc Boa ole Adminraine Regulation No. 5145.3 
26 | “NondiscriminationHarssment” sates the Bose pris, at ny iit schoo schol 
27 | ci, lawl disriminsio,inclucing disciminaony ssc, mimision and



| bullying, targeted at any student by anyone, based on the students actial o perceived race, color, 
2 | ancestey, national origin, nationality. ethic, ethic group identification, age, religion, marital 
3 | or parental status, physical or mental disability, sex, sexual orientation, gender, gender identity, or 
4 | ender expression or association with u person ar group with one or mare of these actual or 
5 | perceived characteristics” 
6 23. Respondent's conduct violates District Board Policy No. 4119.26 which prohibits 
7 | certain student and employee interactions such as making or participating in sexual comments, 
® | giving gifs to students that are ofa person nature, non-educations! attention toward a particlar 
9 studen. 
10 24. Distict Board Policy/Adminisirative Regulation 6144 “Controversial Issues” 
11 provides that controversial issues may be discussed i the classroom provided thatthe principal i 
12 || informed and certain conditions are met, including, but not limited to “ufthe ssue i related to the 
13 | course of study and provides opportunites for critical thinking, for developing tolerance, and for 
14 understanding conflicting points of view... (he teacher dos not use hisher position to forward 
15 | ister own religious. polities, economic, or social bias... [jhe discussion docs not reflect 
16 | adversely upon persons because of their ace, se, color, reed, national origin, ancestry, 
17 {| handicap, or occupation.” 
[ 25. District Board Policy No. 5137 “Positive School Climate” also explains that, “The 
19 | Governing Board desires to enhance student leaming by providing an orderly, caring, and 
20 | urturing educational and social environment in which afl students can eel safe and tak pride in 
21 || their school and their achievements. The school environment should be characterized by positive 
22 | interpersonal relationships among students and between students and staff” 
2 26. Board Policy No. 6141.6 “Mulucaural Education” provides that the District seeks 
24 | to “foster an educational climate that will ring abou: the elimination of institutional and personal 
25 | practices which foster attitudes and/or actions leading to discrimination against students, 
26 | parcousiguadians, or school personnel on the bass of ace, ered, color, language, nations origin, 
EY 
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1 | citizenship status, gender, age, sexual orintuion, whether aul or perceived, andlor 
2 handicapping condition 
3 21. Respondent's conduc violate Fécsion Cod section 201, “Education! Equity | wich provides thar “ul pupil have te right to participte fly nthe edcstionl poses, ee | from discrimination ang barssment” and “{narasment on school grounds directed at sn 
| dividual on he basis of personal charactertics or staas creates hostile environment and 7 sooprdizes equal educational opportunity as guaranteed by he Clitoris Constitution sn the $ | United Stes Consinrion * Respondents conduct fhe ite Eéucation Code scion 220, | et seq. which prot “discmination on the basis of isi. gender, genes deny, gender 10 | expression, nationality, ac os lticy, religion, sexual orientation, or ay other characteristic 11 thats consid the definition of hate crimes. including immigration sts, in any program 12 or activity conducted by an cdicationa institution ht recive, o benefit rom, se natal. 13 | assistance, or enrolls pupils who esive sae sruden insncial ad” 

1 28. similarly, Respondents job description rues him a “Show respect for 15 | students,” eal “appropri eaionships with srdents” and maininsooperaiv, 
16 | professional avicudes with peers and supervisors ” REACH Academy's Mission Sstment sates 17 | in relevant par, REACH Academy “provides our students with s cri, consistent 
18 | emronmen, opportunity ces diverse newark of evics and the sbi fo deity thee 19 poten 
0 29 Respondents aware of the Sate and District res, regulations and policies, sd of 21 the Discs expectations of is conduc, but hs persistent dreaded them, indicating he 22 | wills of bis conduct. Futhemre, Respondent’ sonduc i peste 1s evidenced bythe 23 | lite incidents and fiir 0 comprehend tha his conduct manner vilses any Sse or 
24 | District rule, regulation o polis. The District i unslc to ely on Respondent ss ear, snd 25 | students have suffered duc 0 bis wrongfol conduct As rel, Respondent should be ismsed 26 | fom his position as a corificted employes 
wl 
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! EVIDENCE OF EVIDENT UNFITNESS FOR SERVICE 2] 30 The uct mcopores th alguions n parsgaphs 129 hon shh lly 

| conduct and behavior dsc in prgraphs 1 rough 16 sone, 
61 RECOMMENDATION FOR DISMISSAL AND IMMEDIATE SUSPENSION 71 Based upon te forgoing ressons, chase that ther xis cue fr thesis of 

| oes for sevice, and prises ition of refs bey the shot Ls fhe se 10 | eons elton prescribed rhe goverment ofthe public schools by the ste bso 111 bythe goveming boar ofthe schol disc cnpoying hiv, within te meaning of Euston 
2] Code section 44932, subdivisions (a)(1), (6) and (8). and section 44939. Respondent's immoral 

14 pending soto of ts mare 

16] lc undr penta ey, tthe Gorgon sigan ee snd corte. Ont a, 17 | rcommend tothe Governing Bord a the Grossman Union High School Dist hat amis 181 Respondent from servic pursuant to Education Code ston 4493 te and ht J — without pay pursuant to Eduction Code section | 
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